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Teaching Cases: 
Bob Knowlton at Simmons Laboratories 
Bob Knowlton at Simmons Securities 
The Sandhogs 
The Sandhogs continued 
Wachtell, Lipton, Rosen & Katz 
 
 
Subjects Taught: 
Advanced organizational design 
Advanced research in corporate strategy 
Advanced research in organization theory 
Advanced research in organizational behavior 
Advanced research methods 
Business policy 
Computer foundations 
Decision making in organizations 
Descriptive decision theory 
Designing organizations 
Human relations (applied social psychology) 
Individual problem solving 
Introduction to doctoral education 
Management and organizational behavior 
Management information systems 
Managerial accounting 
Managerial economics 
Managing organizational behavior 
Managing your own and others' careers 
Mathematical analysis of social systems 
Mathematical organization theory 
Multidisciplinary perspectives in corporate strategy research 
Organization theory 
Organizational growth and development 
Probability and statistics 
Qualitative research methods 
Quantitative methods (optimization and programming) 
Research design, analysis, and writing 
Research methods 
Seminar in organization theory and strategy 
Strategic forecasting 
Understanding organizations 
Understanding people 
University administration 
 


